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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

N. C. AUTONOMOUS COLLEGE, JAJPUR

Name of the head of the Institution

FAKI R MOHAN MALLI CK

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 06728222434
Mobile no. 6372514178

Registered Email

ncacj aj pur @mai |l . com

Alternate Email

kal ki _nyson@ahoo. com

Address N. C. Autononous Col |l ege, AT / PO
Jaj pur town Dist - Jajpur, Cdisha -
755001

City/Town JAJPUR

State/UT Oissa

Pincode 755001




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

01- Cct-1999

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Sur esh Chandra Sahoo

Phone no/Alternate Phone no.

06728224800

Mobile no.

9437217790

Registered Email

ncacj aj pur @nai |l . com

Alternate Email

nccol | egei gac@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. ncac.in/agar/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. ncac. i n/academ c-cal endar/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEBIER I Period From Period To
1 B+ 76. 00 2004 16- Sep- 2004 | 15- Sep-2009
2 B 2.86 2011 27- Mar-2011 | 26- Mar-2016
6. Date of Establishment of IQAC 12- Aug- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.ncac.in/aqar/
https://www.ncac.in/academic-calendar/

the staff menbers

Wor kshop on bi o- 13- Sep-2019 37
informati cs and 2

conmput ati onal tools

Heal t h Check-up programe 11- Sep-2019 131
for nei ghbouring 1

villagers by NSS units

Sem nar on Sel f - Def ence 04- Sep- 2019 347
training for girl 1

students by department of

Physi cal Education

Bl ood donation canp of 17- Aug- 2019 152
YRC in collaboration with 1

Ama di sha

Begi nni ng of out - reach 01- Aug- 2019 593
cl asses 12

District | abel 31-Jul -2019 82
counsel l ors neet bt YRC 1

Bl ood donation canmp by 30-Jul - 2019 147
YRC 1

Sem nar of PR in 17-Jul - 2019 42
col l aboration with | QAC 1

Address of S. H. Khan, 13-Jul - 2019 42
Fl ori da I nternational 1

University in the coll ege

audi tori um

Visit of the consultant, 05-Jul -2019 21
IDP and interaction with 1

d_special_status)}}

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

No Files Upl oaded !!!

8. Provide the list of Special Status conferred by Central/ State Government-

UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
N C CPE UcC 2020 13500000
Aut ononous 1825
Col | ege, Jaj pur
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

Vi ew Link

10. Number of IQAC meetings held during the 3



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im5WNXYreUZmQStaSXJEMkJzQzJjQ2c9PSIsInZhbHVlIjoiMVRXSGVtNXl4ZGdSeTVWVmQ1M3l6TStFdkRYQ2E4MlZtWlNSNFRMN3ZZQkk3ZlpUSFRqQ0RNRXlISU4zRnFCZCIsIm1hYyI6IjA5Nzk3Nzg5YmZmZDZkNDg1ZDE0NTFkMzVmMWY4OTc2MjY3MzJjMjA1N2NjZGEzYmZmNTMwZTkzNjI0MTJmNWUiLCJ0YWciOiIifQ==

year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of Yes
the funding agency to support its activities

during the year?

If yes, mention the amount 12000
Year 2020

12. Significant contributions made by IQAC during the current year(maximum five bullets)

SI GNI FI CANT CONTRIBUTION 1. Timely conpletion of courses 2. Organisation of

sen nars,

wor kshops and webi nars 3. Conduct of Academic Audit 4. Collection

anal ysis and i npl enentation of feedback from stakehol ders 5. Progranme on wonen
enpower ment and career awareness 6. Conduct of energy audit 7. Selfdefence
training for girls students 8. Beginning of outreach progranmmes 9 Bl ood Donati on

canps and health check up programmes 10.
cyclonic storm and di saster managenent),
officials for

Student participation in Batya (
ext endi ng hel pi ng hands to governnent

evacuation and relief works.

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

PLAN OF ACTION BY | QAC | QAC had chal ked
out the plan of action for acaden c
devel opnent at the beginning of the
academ c session. 1. Tinely conpletion
of courses 2. Conduct of sem nars,

wor kshops and webi nars 3. Career

awar eness progranmes 4. Programes on
women enpower nent

ACHI EVEMENTS / OQUTCOMES 1. S. H. Khan
of Florida International University,
USA addressed the staff menbers on
13.07.2019 2. A seminar on | PR was
organi sed on 17.07.2019. Dr. M S. Das,
HOD, LAW Utkal University and S. K
Nanda, Principal, M S. Law coll ege,
Cuttack were the resource persons 3.

| QAC started outreach programe on 1st
August. 2019 and it continued till 10th
Cct ober. The students of nei ghbouring
hi gh school s were taught by the faculty
nenbers of our college on every
Saturday. 4. A seminar on self defence
training for girl students was
conducted on 4th Septenber, 2019
wherein Mss M Sudipa, an
internationally acclained athlete was
the trainer. 5. A training programe on



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjREUG5mUk9LV3p6VHZTR1luaEhPTkE9PSIsInZhbHVlIjoiQmVSa2JHVTZqUHhNMDdBOTJ0ZURzZFpWZHpEbDcwWGZWbXZRNTRrMjBRQlo2RTdrQWFIN0VCNkRDZVphU3lNTElGYk12bGlXR0NPbWsrSHRQMW13QkE9PSIsIm1hYyI6ImE5OWZmYjE3MjdkZjNhOWMzZDA1NzRjMmFjNzI2Y2ZiNDcwMWEzMTAwM2I4MmYzMWIyYzY0YWMwMjI5YzczY2QiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImpjWmhWWFQ0NDd3NEZDUm5YbXJWenc9PSIsInZhbHVlIjoiK0J2RG5iNHNzVWFqTjczTmJjTk40aDUrQUxSZTV4ZEc4NkNrekViU00rRENZVFFlaFkyRWU2TlNvaWdPSTFTQXNSZkFFMlUzbWRoeWd5dWVUUktzaVE9PSIsIm1hYyI6IjA1NDYxYzg0ZGE2MjVmZTQwOGNlYTZhYzI3ZmNkM2MyZDA1ZmI1ZjAxMTkwNGFiOTBmNTE3YjY5MDA3Mjg2NjEiLCJ0YWciOiIifQ==

soft skills for students was conducted
on 19.07.2019. Dr. Rasmta M shra,
Srusti Acadeney of commerce was the
trainer. 6. National sem nar on

sel f def ence was organi sed on
17.01.2020. 7. Biraja |lectures was
organi sed on 24.01. 2020. Prof.

Adi kanda Sahoo and Dr. Dhaneswar Sahoo
, two distingui shed acadeni ci ans were
the speakers. 8. International seninar
on “ Role of youth in social reforns
and sustainability " was conducted on
28.01.2020. 9. | QAC had convened an
Alumi neeting on 02.02.2020 where in
the nmenbers of the alummi association
donated a statue of Lord Ganesh to the
col | ege

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Staff Counci | 02- Nov- 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 07- Nov- 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 28- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

M S ( Managenent | nformation Systen)
Managenent information systemis an

i nseparabl e part of college

adm nistration. It has been operational
in the college since |long. Data base of
students and teachers has been prepared
and submitted as per the guidelines of
the governnent. Currently managenent

i nformation systemis being done
online. Salary statenent of staff
menbers is prepared every nonth and



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkNMRVVmVVFRWEJrQW9PR05hMm5YWlE9PSIsInZhbHVlIjoiekRkVkN6YzlOYUw2eWRmdTVXcXlwQnlZOGJ2S0hMSldoQlJrQlB4U2VTOEMxa2pMeEF5OEVrSnNMMG8rWjc5TiIsIm1hYyI6ImM4OTdiMjgwY2U4YTMxZjY1OGE0YjNkNzI4ZmFiYWNlZmQ2YzRiM2YzMDZiMTUxMzA1ZjFiNGI4MzhjYzgwMzYiLCJ0YWciOiIifQ==

subm tted through HRVS ( Human Resource
Managenent System). Simlarly PIM (
Personnel | nformation Managenent System
) is also a part of MS. Egovernance
has been introduced. Adm ssion of
students is done through SAMS ( Student
Academ ¢ Managenent System). ldentity
cards, admt cards and mark sheets are
prepared through M'S and the students
are allowed to download. In different
ways MS is being applied in day to day
adm nistration of the college. MS :
MANAGEMENT | NFORVATI ON SYSTEM ?

Admi ssi on process through SAMS (
STUDENTS ACADEM C MANAGEMENT SYSTEM ?
EXAM NATI ON — onl i ne exam nations and
online entrance exam nation into PG by
SAMS Preparation of hall ticket, icards
and mark sheets, provisional
certificates ? Fee collection done
through MS ? E purchases are nade by
MS ? Library automation with elibrary
facilities is available ? HRVS — HUVAN
RESOURCES MANAGEMENT SYSTME and PI M5 —
personal information nmanagenent system
have been introduced as part of MS ?
Bi ometric attendance for staff menbers
? Finance and accounts are al so nanaged
in accordance with MS

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BA ECO, ENG H S, HONOURS 20/ 07/ 2019
PH , ODI, SAN,
MAT(A), SOC, POL
BSc PHY, CHE, MNAT, HONOURS 20/ 07/ 2019
BOT, zZ0OO

BCom com HONOURS 20/ 07/ 2019

VA PGH H STORY 20/ 07/ 2019

VBC PGM VATH 20/ 07/ 2019

No file upl oaded.

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction | Course with Code | Date of Introduction
Code Specialization
BCom E- COMMERCE, 30/ 07/ 2019 e-com CE, 30/ 07/ 2019
COVMUNI CATI VE RQA,
ENGLI SH,




REASONI NG AND
QUANTI TATI VE
APTI TUDE

BA COVMUNI CATI VE
ENGLI SH,

REASONI NG AND

QUANTI TATI VE

APTI TUDE

30/ 07/ 2019

30/ 07/ 2019

BSc COMMUNI CATI VE
ENGLI SH,
REASONI NG AND
QUANTI TATI VE
APTI TUDE,
| NDUSTRI AL

CHEM STRY

30/ 07/ 2019

CE, RQA IC 30/ 07/ 2019

No file upl oaded.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

00

Nill

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BA HONOURS 30/ 07/ 2019
BSc HONOURS 30/ 07/ 2019
BCom HONOURS 30/ 07/ 2019

VA PGH 30/ 07/ 2019
MSc PGM 30/ 07/ 2019
MSc MSC CS 30/ 07/ 2019
VBW SOCI AL WORK 30/ 07/ 2019
BBA BUSI NESS ADM NI STRATI ON 30/ 07/ 2019
BCA COVPUTER APPLI CATI ON 30/ 07/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

COVMUNI CATI VE ENGLI SH 30/ 07/ 2019 592

REASONI NG AND 30/ 07/ 2020 592
QUANTI TATI VE APTI TUDE

TALLY 01/ 07/ 2019 42

WEB DESI GN 01/ 07/ 2019 27

BANKI NG AND | NSURANCE 01/ 07/ 2019 55

Envi ronnent al St udi es 01/07/ 2019 592



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InNtSnZsNDJ6dS9NdTlrcXZmY29wR3c9PSIsInZhbHVlIjoiaTVjbzlYNXFhdjh5UkVJUnpBZHc1b3UwVnBoVk0yaEltakZLNUl5d25PR3R5R1VXYmI3cHBCUFVCMFdSdjdHbGd3Yko0L0FITWZHNmpmV1h1QWRTdWtrVEZTZTNlRzZPOEpvOEJpVWR2NEU9IiwibWFjIjoiZTgyNWEyODY0NGZmOTg5NmQ4M2I4MDdjMTk3NGMxNTlmNjRlMjMyYzdkYmRkYzQyMDQzMDViZGY5MGM0ZmU5MCIsInRhZyI6IiJ9

No file upl oaded.
1.3.2 — Field Projects / Internships under taken during the year
Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA HONOURS 256
BSc HONOUS 144
BCom HONOURS 192
BB BUSI NESS ADM NI STRATI ON 11
BCA COVPUTER APPLI CATI ON 45
VBW SCCI AL WORK 7
VA H STORY 32
MSc MATH 32
MSc COVPUTER SCI ENCE 21
No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

FEEDBACK N. C. Autononous Col |l ege, Jaj pur takes adequate steps to obtain
feedback fromdifferent stakeholders . The follow ng nethods are adopted for
collection, analysis and inplenmentation of feedback. 1. Feedback forns are

provided to different stakeholders. They are requested to fill in the forns
along with the suggestions/ conplaints. 2. Student satisfaction survey is
conducted online via | QAC enail i.e ncaciqac@nuil.com 3. The students are

encouraged to participate in the satisfaction survey and put forward the
suggestions in the questionnaire neant for them 4. The nenbers of the Al umni
Association are invited to attend the neeting and interact with the staff
nenbers. 5. The coordinators of | QAC and | DP convene neetings of students,
teachers, clerical staff and parents. The stakehol ders are invited to interact
with the HEl and staff nmenber. Dates are fixed separately for each of the

st akehol ders. The suggestions and conpl aints of the stakehol ders are coll ected,
anal ysed and pl aced before the staff council for inplenentation of the
suggestions. W have an active Alummi Association and they convene neetings at
periodic intervals. Many staff nmenbers attend the neetings. The nenbers of the
associ ation are provided with feedback fornms. The suggestions of the nmenbers
are coll ected. Feedback collected fromthe stakehol ders such as students,
teachers, non-teaching staff nmenbers, alumi and parents are discussed in | QAC
and HODs neetings. Necessary steps as required are taken to solve the probl ens
or execute the suggestions. Mainly action is taken on the basis of collection
of feedback, analysis and recomendati ons.




CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BA Honour s 256 525 211
BSc Honour s 144 296 111
BCom Honour s 192 425 122

VA PCH 32 72 32

VBc PGV 24 121 24

MSc Comput er 48 37 21

Sci ence
BBA Busi ness 48 33 11
Admi ni stration
BCA Conput er 48 77 45
Application
VBW Soci al Work 48 19 9
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses

2019 535 76 26 3 3

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
73 72 12 8 3 2

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

STUDENTS’ MENTORING SYSTEM N. C. Autonomous College, Jajpur takes adequate steps to redress the
grievances of the students and to provide necessary guidance for overall academic development. The college
has an active proctorial system. The system operates in the following manner. 1. The lecturers are assigned
duties as mentors. As we have limited human resources one honours class of a particular year is guided by one
teacher. 2. The college offers 15 UG programmes and the lecturers of the departments act as mentor. As
mentors they perform duties in various ways. 3. The mentors take steps to solve the problems of slow learners.
In time table classes for slow learners and advanced learners are allotted. The slow learners are advised to
attend the classes meant for them. 4. The problems of advanced learners are also solved. 5. Apart from the



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImpOYUxtYnFyRWszb3FRZWxTZWJaS2c9PSIsInZhbHVlIjoicUFETDJodnVCV2MzSFJ1OUQvdVdBUnI3c1hWVnVNSzZGQjBpZFVqSmszY1pid3VtQm5kdTZybFVYNGtqZk03dmM5cTJhN0V6WEdEdmNheVVUOU5zWXc9PSIsIm1hYyI6IjA4NTg4Y2RiNDdhNzUwYjMwYmIxZDlkYWUwOTYxMDRjOTE3NzA0ZmY1NDc2MTFlZjA5MGFiYWFkZGQ5YWUzOWQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkV3Q1k2WDJqUzlFRytQNXZNZVpBZ0E9PSIsInZhbHVlIjoiaFl2bFh5c29maUhscWR6N3RxMTFyY3pEeUdWYzNneG9SWEl5bmFYY05WeFZEeXhVTVFVYUZKajdubElXbnJZMGMwVUNKdm1hRkQzWnBpUDNxMGM5Umc9PSIsIm1hYyI6ImVkZjU2MTQyYmQ5M2Q5ZjAyYTExNDAzNTJhMmI0Mjg2MDY3MjQ4ZDg2MTVkYjJhNzZiN2RlZmFjNzQ3Y2Q1MDQiLCJ0YWciOiIifQ==

mentoring system, some committees have been constituted for promotion of student welfare. The committees
such as Internal Complaints Committee, Equal Opportunity Cell and Minority Cell work for the betterment of the
students. The members of the above committees interact to the students, convene meetings and discuss with
the HEI to solve the problems and demands of the students. In the last academic year 73 lecturers were in
charge of different classes as mentors. The lecturers and HODs were the mentors. The students of all the
honours classes were the mentees. The teachers had interacted with the students in the class room and tried
their level best to solve the problems of the students. 6. The self financing wing of our college runs a few
programmes such as BBA, BCA, MSW and M. Sc. Computer Science. They have also assigned duties to faculty
members as mentors for the students of business administration, computer application, social work and
computer science. 7. Apart from the above the SF wing has introduced a few skill based certificate courses such
as tally, web design, banking and insurance. The lecturers are also assigned duties as mentors for them. 8.
Above all, the mentors discharged duties for academic development of students and try to increase the
frequency of interaction with the mentees. 9. It has been decided to redress the grievances of the students
through the mentors concerned with three days.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2184 73 1: 30

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned No. of faculty with
positions Ph.D

No. of filled positions | Vacant positions |Positions filled during

the current year

59 53 6 0 18

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized

international level bodies
2019 Dr. Sarada Prasad Assi st ant | MRF Best
Mbohapatr a, Pr of essor Resear cher Award,
Bangkok

2019 Dr. Sarada Prasad Assi st ant I conic Faculty

Mohapatr a, Pr of essor Awar d, Saksham

Soci ety , Jaypur

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

H'S PH, OD,

BCA BCA 6TH 26/ 09/ 2020 30/ 10/ 2020

BBA BBA 6TH 26/ 09/ 2020 30/ 10/ 2020

BCom Com 6TH 26/ 09/ 2020 30/ 10/ 2020

BSc PHY, CHE, 6TH 26/ 09/ 2020 30/ 10/ 2020
MAT, BOT, ZOO

BA ECO ENG, 6TH 26/ 09/ 2020 30/ 10/ 2020




SAN, MAT(A),
SOC, POL

No file upl oaded.

the examinations during the year

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
9 536 1.68

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. ncac. i n/ cour se- progr ane- out cone/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
COVMERCE BCom HONOURS 181 139 77
PHY, CHE, BSc HONOURS 123 109 89
MAT, BOT,
Z00
ECO ENG, BA HONOURS 232 193 83
H'S, PH,
DI, SAN,
MAT(A), SCC,
PCL
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. ncac. i n/ wp-

cont ent / upl oads/ 2019/ 08/ Onl i ne_Student Sati sfaction_Survey 2018. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

Dr. CGuruprasad Sahoo

No file upl oaded.



https://www.ncac.in/course-programme-outcome/
https://www.ncac.in/wp-content/uploads/2019/08/Online_Student_Satisfaction_Survey_2018.pdf
https://www.ncac.in/wp-content/uploads/2019/08/Online_Student_Satisfaction_Survey_2018.pdf

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nill Ni | Ni | Nill Nill
No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 2 OSHEC, BBSR 260000 260000
Proj ects
No file upl oaded.

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Sem nar on intellectual | QAC 17/ 07/ 2019
property right

Vi ew Upl oaded File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Best Research Dr. S. P Saksham 20/ 11/ 2019 Bot any
Paper Mohapat r a Soci ety, Jaypur

Vi ew Upl oaded File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Nill Nill Nl Nill Nill

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded

Physi cs 1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

I nt ernati onal Bot any 2 0. 64



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im40S2JkWkE5TzJyNUpxelpsWVRNL0E9PSIsInZhbHVlIjoiV2hqVGxuTGdGMk9PbnZBM2JzWVpHK3E4NXFmLzIzNldBTlJJVmw4WHBIblFlMUpING9oZ053YzZ0MW55dy9VWGI0ZTZ5OEdnYjdNM1ByTVAybHhqODZyeTBsdGxQeHBKS2RNRGo4RWozZWc9IiwibWFjIjoiMThlZDc5NmY5MWI4Yzk0MDIzYjA5MWIwMzQ2MWY5MGI4MDlhNDQwZTQ1NjM3YWZjNmVkNzA3MGJhZWMzYzBiMiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InlzZlMwSjNjSzFTcC95S3NlSmxoamc9PSIsInZhbHVlIjoiY0pJWHc4Q3V6R2ZKdlZHOUNLWW1Ydm4yRGJpMDYwMGNPTXNQUUh2dUxCdExod0dPaU11dU5CRjZ0NytLTERrUTNyUndqYnNobDgvTVVTdzJSSW1hR1E9PSIsIm1hYyI6Ijc5OTI4NThjOTI5MDc2N2E1ZDE2ZTU2ODc0YTZjNzRkNTI5MzJiYmM1ODc3MzJiNTU4M2EzZjA1ZmI3YzY1NzEiLCJ0YWciOiIifQ==

Nat i onal

Physi cs 1 0.31

No file upl oaded.

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Bot any 2

No file upl oaded.

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

00

Ni Il

00

Ni |l

Vi ew Upl oaded File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Bases - Sr. P. Asi an 2019 3 N C. 2
synt hesi s K. Das Journal of Aut ononous
spectral c Chenmi stry Col | ege,
haracteris Jaj pur
ation and
antim crob
i al
st udi es
No file upl oaded.
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Bi odi ver Sr. S 2019 0 1 N C.
sity and s P. Conf er ence Aut ononous
ust ai nabl e | Mohapatra |proceedi ng Col | ege,
devel opmen s of bi odi Jaj pur
t versity
and sust ai
nabl e deve
| oprrent
No file upl oaded.
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi 5 11 14 50
nar s/ Wor kshops
Present ed 2 8 3 50
paper s



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlJGaHZIV3JuWmUxSm5scGVzVmdPTUE9PSIsInZhbHVlIjoiaEtDdllyWXkwT01QakRoTHZDV3drdE9nR3JCRnVya3l6MWFpV2NLS1dQWU5DQkxFTVZ3Y0xQOGtKeHRUemtHUEZJVWhGeG1aNVFJZ0JjWlByV1BYS0ZZaU5TdmtXclI0SkdZRVRlLzNoK3c9IiwibWFjIjoiMGIyNGU0ZDQ0ZDMxODQ1ZmExZjhjMDFjYTBlNGQwZDg1NjFhNGM5YjYwMjg5Y2RmMzNhMzAyM2ZiOTVkMTQwMSIsInRhZyI6IiJ9

Resour ce
per sons

12

No file upl oaded.

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

project

Name of consultancy

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

00

00

00

0

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

00 00 00 0 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
First Ald YRC in 2 42
Trai ning Progranme | col |l aboration with
district
adm ni stration
NSS Camp (fenml e NSS, N C 2 35
Wi nQg) Aut ononous Col | ege,
Jaj pur
Heal t h Checkup NSS Unit, N C. 4 32
for villagers Aut ononous Col | ege,
Jaj pur
Bl ood Donati on YRC and Anma 6 189
Canp in di sha
col | aboration wthe
Ama Odi sha
Qut reach N. C. Aut ononpus 22 497
programes in Col | ege, Jaj pur
school s on concept
| ear ni ng and
current awareness
YRC Counsel ors YRC, N. C 5 135
Meet Aut ononous Col | ege,
Jaj pur
Bl ood Donati on YRC, N. C 5 147
Canp Aut ononous Col | ege,
Jaj pur

No file upl oaded.




3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

col l ege for zonal

state gover nnent

canp

Benefited
YRC Ext ensi on Best YRC YRC, (di sha State 20
Servi ces Counsel or Award
Jaj pur
Best Organi sing Trophy awar ded by YRC, (disha State 120

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
First Aid YRC in First Aid 2 42
Trai ni ng col | aborati on Trai ni ng
Pr ogr amme with district Pr ogr amme
adm ni strationb
NSS Canp NSS, N. C NSS Canp 2 35
(femal e w ng) Aut ononous
Col | ege, Jaj pur
Heal th NSS Unit, N Heal th 4 32
Checkup for C. Aut ononous Checkup
vil | agers Col | ege, Jaj pur
Bl ood YRC and Ama Bl ood 6 189
Donat i on Canp Qdi sha Donai t on Canp
in
col I aborati on
wi t he Ama
di sha
Qut reach N C. Qut reach 22 497
programres in Aut ononous Pr ogr amme
school s on Col | ege, Jaj pur
concept
| earni ng and
current
awar eness
YRC YRC, N. C Counsel ors 5 135
Counsel ors Meet Aut ononous Meet
Col | ege, Jaj pur
Bl ood YRC, N. C Bl ood 5 147
Donat i on Canp Aut ononous Donai t on Canp
Col | ege, Jaj pur
Bat ya- I QAC, N. C Awar eness, 2 50
Cycl onic storm Aut ononous evacuati on and
and Di saster Col | ege, Jaj pur relief work
Managenent
Pr ogr amme

No file upl oaded.




3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

Ni |

Ni |

Nill

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
NI SW NI SW 02/ 07/ 2019 31/ 12/ 2020 VBW
Pr oj ect Preparation Student s
of Project
wor k
Cl SSD Cl SSD 02/ 07/ 2019 31/ 12/ 2020 VBW
Pr oj ect Preparation St udent s
of project
for MSW
St udent s
LCC Lakhoti a 02/ 07/ 2019 31/12/ 2020 VBW
Projects Preparati on Comput er St udent s
of project centre
wor k

No file upl oaded.

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers
participated under MoUs

CSAYN

11/ 12/ 2020

To acconplish the
obj ecti ves
cont enpl at ed by
Cimte Snart
Agricul ture Youth
Net wor k ( CSAYN) and
the Inclusive
d i mat e Change
Adaptation for a
Sust ai nabl e Africa
(I CCASA) her eby
agree to work
together in
accordance with the
fol |l owi ng
principals, term

2

No file upl oaded.




CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

5000000

5000000

4.1.2 — Details of augmentation in infrastructure facilities

during the year

Facilities Existing or Newly Added

Classroonms with W-Fi OR LAN Newl y Added
Sem nar halls with ICT facilities Newl y Added
Cl assroons with LCD facilities Newl y Added
Sem nar Halls Newl y Added
Laboratori es Newl y Added
Cl ass roons Newl y Added

Canmpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
End to End Partially End to End to 2019
Sol uti ons Sol uti ons
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 53882 5297963 159 40000 54041 5337963
Books
28534 2840072 0 0 28534 2840072
Ref erence
Books
e- Books 0 0 0 0 0 0
Journal s 83 282177 0 0 83 282177
Di gital 1 4500 0 0 1 4500
Dat abase
CD & 55 8250 0 0 55 8250
Vi deo
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG-

Pathshala, CEC (under e-PG- Pathshala CEC (Under

Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

Platform on which module
is developed

Date of launching e-
content

Dr. Sarada Prasad
Mohapat r a

Lear ni ng Modul e

Dat a devel oped in 15/ 06/ 2020

word and PPT format




i s uploaded in the
col |l ege website

Dr. Biswait
Mohapat r a

Lear ni ng

Modul e

Dat a devel oped in
word and PPT format
i s upl oaded in the
col l ege website

15/ 06/ 2020

Das

Dr. Bi shu Charan

Lear ni ng

Modul e

Dat a devel oped in
word and PPT for nmat
is uploaded in the
col l ege website

15/ 06/ 2020

Sahoo

Sur esh Chandra

Lear ni ng

Modul e

Dat a devel oped in
word and PPT for nat
is uploaded in the
col |l ege website

15/ 06/ 2020

Aj ay Kunar

Sanma

Lear ni ng

Modul e

Dat a devel oped in
word and PPT fornmat
i s uploaded in the
col |l ege website

15/ 06/ 2020

Beher a

Pradeep Kumar

Lear ni ng

Modul e

Dat a devel oped in
word and PPT for mat
i s upl oaded in the
col l ege website

15/ 06/ 2020

Dr. Quru Prasad

Lear ni ng

Modul e

Dat a devel oped in
word and PPT for nmat
is uploaded in the
col |l ege website

15/ 06/ 2020

Sahoo

Dr. Brundaban

Lear ni ng

Modul e

Dat a devel oped in
word and PPT for nat
is uploaded in the
col |l ege website

15/ 06/ 2020

Ranjita Nayak

Lear ni ng

Modul e

Dat a devel oped in
word and PPT fornmat
i s uploaded in the
col |l ege website

15/ 06/ 2020

Dr. Markand Nayak

Lear ni ng

Modul e

Dat a devel oped in
word and PPT for mat
i s upl oaded in the
col l ege website

15/ 06/ 2020

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 70 1 1 4 0 3 18 100 0
g
Added 4 0 0 0 0 0 0 0
Tot al 74 1 1 4 0 3 18 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)




100 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

Language Lab http://ww. ncac.in

Smart Cl assroom 1 http://ww. ncac.in

Smart Cl assroom 2 http://ww. ncac.in

4.4 — Maintenance of Campus Infrastructure

component, during the year

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

24286231

1000000

Nill

Nill

institutional Website)

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

and utilization
| abs, library,
constituted sone
conm ttees work

| abs. Principal

avenues for

col | ege.
comm ttees.

proposal s put f

necessary actions.
purchases to be nade for different purposes.
Committee hold neetings and adopt
al so provi de gui dance for purchase of books.
research comrittee and | anguage commttee work for academ c devel opnent of the
Generally the senior faculty nenbers are included in the above
The HODs concerned take steps for
| abs and | anguage | abs take steps for
Cl ass roonms an sem nar

coordi nators of conputer
devel opnent of these |abs.
HODs concerned. The repair and renovati ons of

of physi cal,
sports conpl ex,

comm ttees for above purposes.
devel oprment of the coll ege.

devel opnment and buil ding conmittee Purchase Conmittee Library Advisory

Conmmi tt ee Academ c Devel opnent Commitee Research Committee Language Lab
Commi ttee HODs are Labs Coordi nator
is the ex-officio chairnman of the comittees.
conmittee lay enphasis on the innovation of the existing buildings and explore

construction of new ones through discussion and resol uti ons adopted
Gover nment of Odisha for

for the overall

for

in the neeting and wite letters to the R B Divisions,
The menbers of the purchase committee take decisions for
The nmenbers of Library Advisory
of the library. They
Academ c review committee,

orward by HODs, after

physi cs,

resol utions for

The institution has sone established systens and procedures for
acadeni ¢ and ot her support facilities such as
computers and cl assroons. The col | ege has

The menbers of the follow ng

overal |

chem stry,

mai nt enance of the | abs.

mai nt enance

I nfrastructure

bot any and zool ogy

The bui |l di ng

The
mai nt enance and

roons are taken care of by
roons are undertaken on the

bei ng duly approve by the principal.

http://www.ncac.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support
frominstitution

support from
institution for
Best Graduate and
Best Post Graduate

Nill

Ni |l



http://www.ncac.in
http://www.ncac.in
http://www.ncac.in
http://www.ncac.in

Fi nanci al Support
from O her Sources

a) Nati onal

Prerana, e-
Madhubrutti, SC /
ST, free laptop to

nmeritorious

students by

gover nnent of
di sha

Nill

Nill

b) I nternati onal

Ni Il

Nill

Ni |l

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Canpus Sel ection 20/ 11/ 2020 46 Bi g Bazar
The First Step to 16/ 01/ 2020 115 BPUT
Enpl oyability
Trai ni ng on Soft 19/ 09/ 2019 127 BPUT
Ski Il
CGoal Setting for 27/ 03/ 2019 131 Ut kal University
a Successful career
Need of Self- 04/ 09/ 2020 230 N. C. Auto.
Def ence Trai ni ng Col | ege
for Grls
I nt ernat onal Yoga 21/ 06/ 2019 121 N. C. Auto.
Day Col | ege

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 CGoal Ni Il Nill Nill
Setting for
a Successful
car eer
2020 The First Ni Il Nill Nill
Step to Enpl
oyability
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal




11

11

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus

Off campus

Nameof
organizations
visited

Number of
students
participated

Number of
stduents placed

Nameof
organizations
visited

Number of
students
participated

Number of
stduents placed

2 - Wpro,
Shoppers
St op

246

11

Nill

Nill

NiTl

No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year

Year

Number of
students
enrolling into
higher education

Programme
graduated from

Depratment
graduated from

Name of
institution joined

Name of
programme
admitted to

2019

11

Econom cs

Ramadevi
uni , Bhadrak
aut o.
col | ege,
| GNOU, OsQuU

M A

2019

61

Comer ce

Ut kal
uni versity,
Bhadr ak
aut o.
col | ege,
Ravenshaw
col | ege,
osou

2019

14

B. Sc

Physi cs

Ut kal
uni versity,
Annanel | a
uni versity,
Cent uri on
uni versity

2019

16

Chem stry

Ut kal
uni versity,
Raver nshaw
col | ege and

Bhadr ak
aut o.
col | ege

2019

12

Engli sh

Ut kal
Uni versity

2019

12

Engli sh

Ravenshaw
Col | ege

2019

12

Engli sh

Bhadr ak
aut ononous,
s CSA
ut ononous
Col | ege,




North COdi sha

Uni versity
and | GNQU
Col | ege

2019 15 B. Sc Zool ogy Ut kal M Sc
uni versity,

SCS
Aut ononous
Col | ege,
Bhadr ak
aut o.
col | ege and
north odi sha
uni versity

14 B. Sc Bot any Ut kal M Sc
uni versity
and
Ravenshaw
Col | ege

2019

2019 31 B. A Hi story Ut kal M A

uni versity,
Ravenshaw
col l ege, N.
C. auto.
col | ege,
| GNOU and
osoU

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 4
Any O her 1
View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Sem nar of Need for District / State 267
sel f defence training
programe for girl
students
Nati onal |evel sports e- Nat i onal 156
qui z
Wal kat hon , sponsored District / State 127
by HPCL Ltd. for Fue
conservation Drive

No file upl oaded.

5.3 — Student Participation and Activities
5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InhONEVGM3Rra0xBMm1xZnMvZTRsUkE9PSIsInZhbHVlIjoiaUdLTERUaXFZUHFSWlBVcHFlMGIrMGMxYnVzU0thcCtPTEtCYWdVcmFsZFNKVFE2WTNqaE1HV2tQYzc1My9JZEZXcDdpQnlSUXBCTFZZcXl1MDVsd1E9PSIsIm1hYyI6IjY5ZmY2NWJmNGJmZWQxOGNlZjdiYjUxNzhiYTAzOTk5MjAxZTI5YjczYzhmYjE5YjNiYmQxMjM4NzFkMmNiMTUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InF2cS82c3VuYmI1UHF1eFprM0RRQlE9PSIsInZhbHVlIjoicWRZbDk0UlF6bmtIbVpZYWgrN3QrWTZuNzllM2pvSCtYU0hrQmEvdHhwcm5wZHNYdC9MZGttc1dZNThCenhZUTVqWVVvMGo4YXVaNkVieE1iVWxES1E9PSIsIm1hYyI6Ijc1NGU3ZmVmMmExMDM2ZmYxYjdhNzAzYzYxZTU2NzhjYjM4MzFlMGY3OTA5ZGQ2ZDVhMzM0MjU5YmE2YTk1YjAiLCJ0YWciOiIifQ==

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 1 Nat i onal 1 Ni Tl Nill LI LI
sahoo
2019 1 Nat i onal 1 Nill Nill Bi swaj it
Bari k
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The college has its Students Union and the office bearers are elected by a
denocratic process. The government of Odi sha conducts elections in different
col l eges sinultaneously and the office bearers to different post such as
presi dent and secretary are elected by student voters. In case of non-conduct
of elections due to unavoi dabl e reasons the office bearers are nonmi nated by the
coll ege union. The main job of the students union is organising cultural and
academ ¢ progranmes. The students union invites emi nent educationists and
ot hers persons on special days of programmes. It also hold di scussions on
issues relating to national and international problens. The student
representatives are also nade the nenbers of RUSA and | QAC. They are al so nade
the menbers of the grievance cell. One student representative is also nade as a
menber of the anti-ragging cell. The Students Union is made of one advi sor,
preferably senior nost nenbers of the teaching staff, President ( elected
representative), vice-president( elected representative). The other
associ ations are like the Dramatic Association ( secretary, asst. secretary),
Athletic Association(secretary, asst. secretary) and other associations.
Different conpetitions |ike debate, dance, song, nono-action, and in sports
Iike cricket, football. kabadi, khokho, etc. are organi sed and w nners are
awarded with prizes and certificates in annual functions.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi Associ ation has been functioning since 2016. The executive nmenbers
hol d neetings at periodic intervals and adopt resolutions for the devel opnent
of academi c and infrastructure. Very recently they have donated a statue of
Lord Ganesh and it has been installed close to the establishnent section. They
have resol ved to take steps for foundation of researchers award at the coll ege
| evel for the teachers. Secondly, they have promsed to create a fund nanely
the Students Welfare Fund. The local M.A who is the president of the A umi
Associ ati on has prom sed to take steps for creation of a corpus fund of rupees
one crore. The Alumi Association was registered in 2016, but before the

regi stration the association had been playing a constructive role during the
NAAC peer teamvisits in the first and second cycles. One of the nenbers of the
al umi association who is the USA has pronised to take steps for an MOU with
Florida International University.

5.4.2 — No. of registered Alumni:

120

5.4.3 — Alumni contribution during the year (in Rupees) :

50000

5.4.4 — Meetings/activities organized by Alumni Association :




The al umi association came onto existence in 2016 as a registered entity,

t hough they have an active role during the visit of the NAAC teamearlier. The
regi stration nunmber of the association is JPR NO 3283/32016. In the neantine
they have convened six neetings and supported the institutions in various ways.
Very recently they donated a statue of Lord Ganesh to the institution.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

N. .C. Autononous coll ege, Jajpur stands suigeneris as the ol dest educationa
institution of higher education. The institution encouraged decentralization
and participative managenent in various spheres of adm nistration. The staff
menbers, acadenics and intellectuals of the locality and the executive
committee nmenbers play prominent roles. The executive conmttee is the apex
body that takes inportant decisions concerning the overall devel opnment of the
col l ege. The executive council, otherw se known as the Governi ng Body, consists
of menbers who have nade significant contributions to academ cs, industry and
social service. The principal is the ex-officio secretary and two seni or nost
faculty nenber are the nenbers of the executive council. So decentralization
starts as the apex and goes down gradually to the the grassroots. The
institution has constituted a nunber of conmmttees/ cells for various purposes,
especially for speedy redresal of grievances of students and staff nenbers.
There are students representation in a few conmttees / cells such as RUSA and
| QAC. Besi des several other commttees |ike purchase conmittee, building
committee, internal conplain cell, library advisory commttee, students
advi sory board, career counselling cell and staff council are exanples of
decentralization and particiaptve managenent. The foll owi ng case study is an
exanpl e of participative nanagenent as it involves class - |V enployees at the
grassroot and gradually goes up to the principal at the apex level. |Income tax
returns of a mpjority of enployees are files in different quarters - beginning
in quarter 1 and ending in quarter 4. The tax returns of nunmber of enpl oyees
are calculated carefully. This exercise involves the personnel working in the
accounts section, the services of the accounts attendants, accountant, DEQ
accounts bursar and assistant accounts bursar are required for error free
cal cul ation and submission of IT returns for a particular quarter. After the
cal cul ation of incone tax and verification of PAN, the statement for a
particular period is prepared and place before the principal for approval.
There after it is submitted. The foll owi ng conmitees provide assistance for
decentralization and participative managenent. Exam nation Committee - The
results of exam nations are di scussed and suggestions put forward to inprove
the performance the students. | QAC- The cell nonitors and takes steps to
mai ntain quality in academ cs. Building Comrmittee - Ir is otherw se known as
Devel opnent Conmittee. m The conmittee nmonitors the mai ntenance of existing
bui | di ngs and puts forward the suggestions for construction of new ones in case
of necessity. Students Union Advisory Board- The board conducts el ection for
students uni on and ot her association. Annual function and various conpetitions
are organi ze under the gui dance and supervision of the nmenbers. Athletic
Associ ation - The association conducts annual sports Dramatic Society - The
soci ety organi zes cultural programes, debate, essay and dance conpetitions.

Equal Opportunity Cell - The cell redressed the grievances of the PW students.
Career Counselling Cell - The cell provides guidance to students regarding
career opportunities. ICC - Internal Conplaints Conmttee take up matters

relating to sexual harassnment. Hence, the staff council, governing body,

executive commttee, IQAC, Alummi Associ ation, exam nation Commttee, students
associ ations work for decentralisation/participative nmanagenent.




6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Exam nati on and Eval uati on

The controller section and
exam nation section are associated with
exam nation and eval uation. Both nmid
senmester and end- senester exam nations
are conducted. Answer scripts of md
senest er exam nations are eval uated by
the internal exam ners Fifty percents
answer scripts of the end-senester
exam nations are val ued by external
exam ners and the rest by interna
exam ners.

Teachi ng and Learni ng

Academ ¢ section is mainly concerned
wi th teaching and | earning. The heads
of departnments are mainly associ at ed
wi th teaching. The faculty nenbers of
different departnments and their HODs

concerned in various ways.

Curri cul um Devel opnent

Model syl | abus designed by the
Departnment of Higher Education is
i ndtroduced for the students with m nor
changes by the Board of Studies and
approved by the Academ c Council. In a
nut shell the board of studies and
academ c councils are associated with
curricul um devel opnent. The nenbers of
the board of studies foll owed by those
of the academ c council neet once a
year, separately on different dates, at
t he begi nning of the acadeni c session
for curriculum devel opnent.

Research and Devel opnent

There is a research conmittee in the
col | ege headed by a senior teacher with
research experience. The comrittee
prepares the research policy. The
coll ege has set up a research forum
where in the teachers and students
interact with one anther on topics of
rel evance. Cenerally a teacher delivers
a talk in the presence e of students
and others and there is lot of brain
storm ng during question answer
session. The researchers forum neets
peri odi cal .

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The library has a separate building

of its own. It is the equipped with a
good nunber of test books, reference
books and journals. Reading roomis

avail abl e for students. Information and




comuni cation technology is used in the
college. Internet, WFi system
| anguage | ab, conputer lab and snart
class roons are used for the purpose.
There are three bl ocks such as arts
bl oc, science bl ock and conmerce bl ock
There are five departnental |abs. There
is an auditoriumw th and intake
capacity of 250. Each departnent is
provide with conputers. Science
departnents have maj or equi prents for
research. There is a mni conference
hall. There are three functional
hostels. Three hostels are under
construction out of which one is neant
for tribal girl students. There is a
gymasium There is a yoga centre too.
The col |l ege has al so adequate
facilities for sports and ganmes in the
col | ege play ground.

Human Resour ce Managenent Human Resour ce Managenent system have

been functional in college for many
years. Al the enpl oyees have HRMS I D
and the salary is drawn through HRVS.

| ndustry Interaction / Coll aboration Some students visit industrial houses

for field experience. The institution
has witten letters to a few industries
for providing facilities for students
for field visits and internships.

Adnmi ssi on of Students St udent s Acadeni cs Managenment system

( SAMS) is centrally managed by the
governnent of COdi sha. SAMS takes up
adm ssions of students for UG cl asses.
There is a PG entrance which is
conduct ed through out Odisha for
adm ssion of students into PG cl asses.
Both UG and PG admi ssions are done
centrally by the department of higher
educati on, Odisha. The self-financing

W ng does the adm ssions of their
students in accordance w th adm ssion
rul es. News paper advertisenents are
publ i shed by self-financing wing for UG
adm ssions. They conduct entrance
exam nations for BBA, BCA, M Sc and
MBW pr ogranmes. Reservation policy for
SC and ST students is foll owed.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Pl anni ng and Devel opnent The col |l ege has an active website.

Admi ni stration Bi o-netric fingerprint attendance

system for staff nmenbers have been

i ntroduced. The grievances of students
are redressed on receipt of conplaints
fromcoll ege email s.




Fi nance and Accounts

Accounts section is partly autonated.
Conmputer generated bills are subnitted.

St udent Admi ssion and Support

e- admi ssion process is done trough
SAMS which is fully nmanaged by the
departnent of H gher Educati on,
CGovernnent of Qdi sha. Financi al
assistance in terns of schol arships are
managed by e-nmedhabruti .

Exam nati on

The controll er and examnm nati on

sections are fully autonated.
admt cards and mark sheets and grade
sheets are generated through conputer
sof t war e.

| ssue of

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Bangkok

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. S P I nt ernati onal Acadeny of 5000
Mohapat r a conference on [Pl ant sciences,
life sceinces, Meer ut

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Pr of essi Nill 16
onal Devel 07/11/ 2019 |07/11/2019
opnent
cour se
2020 Ori ent at Nill 17
i on 13/ 07/ 2020 |13/ 07/ 2020
Pr ogr amre
for staff
for online
cl ass
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration




Ref r esher 1 05/ 11/ 2019 18/ 11/ 2019 14
Cour se
Ref r esher 1 05/ 07/ 2019 18/ 07/ 2019 14
Cour se
Ref r esher 1 22/ 02/ 2019 14/ 03/ 2019 21
Cour se
Ref r esher 1 15/ 10/ 2019 04/ 11/ 2019 21
Cour se

Orientation 1 01/ 09/ 2020 30/ 09/ 2020 28
Cour se

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

28 40 15 21

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
The follow ng welfare The follow ng welfare Nill
schemes are available for facilites are avail abe
teaching staff nenbers. for nonteaching staff
A. Pensionary benefits menbers. A. Pensionary
are available to sone benefits to enpl oyees
enpl oyees appoi nt ed appoi nt ed bofore 2005. B
before 2005. B. NPS is NPS facilities to
avai |l abe to enpl oyees enpl oyees apponted after
appoi nted after 2005. C 29005. C. GPF facilities
GPF facilities are t o nont eahci ng staff
avail abl e to permanent appoi nted vefore 2005. D
staff nenbers appointed Festival allowance is
bef ore 2005. D. given on the wake of puja

Acconodation facilities |holidays. E. Acconodation
are availabe in college (facilities are avail able.
colonies. E. The college |E. House building loan is

has a fucti onal provi ded by governnent.

cooperative society and F. Medical reenursenent
staff nenbers take loans | facilities are given. G
at the tinme of pressing Loan facilities from

necessities. House cooperaticve societies .
buil ding loan is provided H. Vehi cl e advance,
by governnent. F. Vehicle maternity | eave and
advance, maternity |eave, |paternity | eave are given

academ c | eave and by governnent.

paternity | eave benefits
are al so given.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 200 words each)

Internal audits are conducted at the institutional |evel through office order
Different audit teans are constituted and headed by senior faulty nenbers and

they carry out the audit including stock and store verification. Stock register
and cash books of various sections / w ngs/ departnents are verified by the




t eam menbers concerned. The team nmenbers submit report to the principal with
findings ( regularities and irregularities ) and with recommendations for
further inprovenent. Internal audit including stock and store verification is
general Iy conducted before the sumer vacation. External audits are carried out
by the Government of COdisha / AG of (Odisha. The team nenbers verify the
cashbooks, DCR, consolidated cash book and other docunments of various sections
and wi ngs. They subnmit the report with findings and suggestions to the
governnent. The copy of the report is t retained at the office for record and
reference. Generally, in case of internal audits, the principal sets up
committees to look into audit objections and suggest solutions. However audit
obj ections of external audit teans are conplied with in these ways- a) If the
Head of the institute realizes that the action should be taken at the
institutional |evel under intimation to the governnment, he /she can do that
through office order to settle the audit objections. b ) If the audit
objections are to be settled at the government |evel, the principal may
initiate proceedings or investigate the matter. ¢ ) In case of recovery of any
amount fromany official, the principal may issue order to realize the anmount
on the basis of the audit report under intimation to governnment. d ) The audit
reports ( both internal and external) are placed before the executive comrttee
for discussion. The nmenbers present examine the reports and offer suggestion. e
) In case executive conmittee goes in favour of the formation of a committee
t hrough consensus or majority to look into the reports thoroughly, the decision
i s so executed.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion Il1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
00 0 Nill

No file upl oaded.

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Yes Yes Yes Yes
Adm ni strative Yes Yes Yes Yes

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. The Parent-Teacher Meetings are held every year at the begi nning of the
academ c session. 2. The HODs are free to convene neetings with parents
departnent-w se. 3. The parents suggested for imediate filling up of al
vacancy positions.

6.5.3 — Development programmes for support staff (at least three)

1. The coll ege has a functional cooperative society. 2. The enpl oyees take
loans at lower interest rate at tine of necessity. 3. Repaynent facilities are
available in nonthly instal nent schenes, freely chosen by persons taking | oans.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The institution has been taking a | ot of steps for the academ c and




i nfrastructural devel opnent of the college. a. construction of new science
bl ock and commerce bl ock c. construction of mni conference hall c. yoga centre
for students. D. Arts block under construction. E. Regular subm ssion of AQAR
f. Introduction of job oriented course like tally and web design. g. college
play ground is under renovati on.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 13/ 07/ 2019 13/ 07/ 2019 13/ 07/ 2019 83
Interactive
session with
menber,
advi sory
boar d,
Florida Inte
rnati onal
Uni versity,
USA
2019 Wor kshop 17/ 07/ 2019 17/ 07/ 2019 17/ 07/ 2019 55
on
i ntell ectual
property
rights
No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
NA Ni |l Nill Nill Nil I

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Envi ronnental studies is a conpul sory paper taught across disciplines at the
under graduate level. The objective is to pronote awareness on environnment and
sust ai nabl e devel opnent. The annual power requirenment net by negawatt renewabl e
energy sources is 1800 kilowatts. Energy audit is also done. Solar power system

is available in college. Digi-set is also available. Inverters in few
departnents and in the principals chanmber and exan nation section is al so
avai |l abl e.

7.1.3 — Differently abled (Divyangjan) friendliness




Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 2
Scri bes for exam nation Yes 4
Rest Roons Yes Ni |l
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 4 4 Ni Il Ni Il Ni Il Ni |l Nill
View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

I ndi an Et hics

30/ 07/ 2019

I ndian Ethics is taught
to the students of
phi | osophy.. The course
structure includes
Dhar ma, Law of Karnm,
N skama Karna, and the
| ofty principles of the
Bhagvat Gta. It also
i ncl udes Gandi an et hics
of truth, non-viol ence
and satyagraha. Buddhi st
and Jain ethics are al so
i ncl uded.

Western Ethics

30/ 07/ 2019

Western ethics include
nmoral and non- nor al
actions, freedom and
responsibility, notive
and intention and
voluntary actions. It is
taught to the students of

Cr oss Day

Phi | osophy.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
I nternational Red 08/ 05/ 2020 08/ 05/ 2020 20

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

a. Plantation progranme by YRC b. Clean up drive by NSS. c.
panel s on roof tops

sol ar

Install ati on of

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ii9GTE9IOGVsZ2lMMWYwYmtJSERpcWc9PSIsInZhbHVlIjoiTHpwRy9xWE1RU3FueWpwVEMzTXZUNFVqd0Z4YlZoaGUzUG1HSG9YOEladm4yOUpnN2ZpYXUrdmhFR0VaRExIRVpKVWN2WmxYVGd4b2toTTNMQ3FVQmc9PSIsIm1hYyI6ImFjZGY0YjBhNzI3MTU4MjMyNjk4MThiZmU0ZDMwMzI0M2Y0MjU3ODMzMmQ1OGIyZGJiYTNlYzNhNGIzMTEzN2YiLCJ0YWciOiIifQ==

a. The institutional notto is tinely conpletion of course thereby opening
opportunities before the students. b. Another institutional notto is social
service by YRC and NSS. c. Providing training to student volunteers and
teachers against cyclonic stornms and floods. Title |- “DONATE BLOOD , SAVE LIFE
1. The objective is to donate blood to save |life 2. Pronoting anong the
students the spirit of social service. 3. Making the students and others aware

that by donating blood no one falls ill, rather it stinulates blood cel
production. 4. Qur college has a donors |list their contact nunbers. Many a
times the relatives of critical patients approach college for blood and the
coordi nator YRC takes steps for imediate supply of blood to save life. It is
the easy reach for patients who require blood but sonmetinmes it is felt that the
patients who require blood for critical illness do not have the infornmation
wi th themregarding the blood donors list in our college. So steps are being
taken for speedy comunication with district blood bank and YRC cell of our
college in case of urgency. TITLE - Il “BATYA” (Cyclonic Storm and Di saster
Managenent) 1. Qur college ains to prepare the students for handling the
situations of natural calamties by joining hands with teachers, other
governnent officials. 2. Jajpur as a district of Odisha state is surrounded by
rivers |ike Baitarani, Budha and Kharasrota. Heavy rain falls brings high flood
inthe lowlying area thereby bringing |lot of suffering to the people. 3. Every
year training canps are organised in the college canpus by the officers of
(di sha Fire Service and ODRAF ( Cdi sha Disaster Rapid Action Force). The
student volunteers of the college are trained howto extinguish fire, use the
| adder or how to cut trees or branches that may be uprooted during cyclonic
stornms. The objective of this best practice is to achieve zero causality during
natural disasters such as cyclones and storns. A team of students headed by two
seni or teachers remain alert and watchful and keep watch on the bulletins
relating to weat her forecast by Indian Meteorol ogi cal Departnent of the state
governnent as well as the central governnent. In case of cyclonic stormthe
teans visit the places to be worst affected and nmake them aware of the
i npendi ng natural disaster. They hel p the governnment machinery at that tinme. 4.
The student vol unteers make thenselves ready to help the district
adm ni stration. They along with the officers of district adm nistration go for
rescue works. The teachers and students of the college al so organise relief
canps on their own to help people in waterlogged areas. However, every care is
taken see the safety of the volunteers first. In no condition volunteers who do
not know swi nming are allowed to go for such operations.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. ncac.in/two-institutional -best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

N. C. Autononous College, an institution of pre-independence period, is now a
nodal college of the district. The institution envisions a bright future and
encourages the students to march towards ever higher objectives with focus on
inter disciplinary research and innovative ideas. Keeping in this vision in
view, the institution nmakes its best efforts to pronote research culture into
the m nds of young students. At regular intervals sem nars are conducted in
di fferent departnments. Students in |arge nunbers participate and sone al so fee
encouraged to present seninar papers. The science departnents and sel f-
financing wing hold sem nars on saturdays and it is also nmentioned in their
time table. To devel op anpbng the students the spirit of enquiry, research
met hodol ogy i s taught across the departnents as a conpul sory subject. Field
trips are organi sed and students are asked to submt project reports. The



https://www.ncac.in/two-institutional-best-practices/

teachers of different departnents act as supervisors in preparation of project
report. This is how the students are exposed to wi der domain of research
culture and it is very much presented through their project papers. The
di scipline specific courses arouse interests of students in research and inpel
themto go in for academ cs. The researchers forum of the college organized
tal ks by teachers and the students are encouraged to participate in this
programe. The teachers delivers talks on topics of inportance, and the
teachers and students share transfer know edge anong each other. The Ph. D
awar dees and other award winners are felicitated in the staff council neetings.
The coll ege al so organises interdisciplinary sem nars on topics of inportance
inthe field of polity, society, culture and environment. Above all the college
of fers post graduate courses in four disciplines, i. e. History, Mathenatics,
Conput er Science and Social Wrk. In spite of hurdles, the college has been
marching forward with ever higher objectives for best interest of students and
general public.

Provide the weblink of the institution

https://ww. ncac.in

8.Future Plans of Actions for Next Academic Year

N. C. Autononous Coll ege, established in 1946, is now functioning as a nodal
college of the district. In spite of being a rural based college, the institution
has acquired the status of being the nost inportant college of the locality.
Hence, the college ains at reaching a new height with the introduction of nany
new courses. The college ainms at introducing new courses like - a. web design and

tally b. Oracle c¢c. Life Skill Devel opment Course Besides, the follow ng plan of
action is under active consideration for pronotion of academ c, athletics, and
infrastructure. i. Introduction of ILMS ( Integrated Library Managenent Systen)
ii. Participation in NNRFiii. 1SOcertification iv. State |level inter-college

sports canmp v. Installation of LCDwith projectors in each departnment. vi.
Installation of solar panels in each departnent.
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